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THE ASSISTANT LIBRARIAN 


Official Journal of the Association of Assistant Librarians 
(Section of the Library Association) 


Epitor: D. HARRISON 
Highfield Branch Library, London Road, Sheffield 2. 


VOL. 51. NO. 7. JULY, 1958 
A Welcome 
to the West of ScotlandADivision of the A.A.L. 
— from the President 


“Much may be made of a Scotchman if he be caught young.” 
Dr. JOHNSON. 








In the name of the Council, and all members of the A.A.L., | would 
like to send greetings and good wishes to the newly-formed Division in 
the West of Scotland. Any organisation such as ours, which seeks to 

_ cater for individual members and to unite them in common bonds of 
interest and activity, must find its main strength at local level, and it has 
long been regretted that our large membership north of the Border has 
had no focal point to bring them together, to further the interests of the 
Association amongst them or to represent them in Council. The new 
Division will put this right so far as a large area is concerned. Let us 
hope that it will not be too long before the rest of Scotland is similiarly 
served. : 

It is particularly gratifying that the impetus for the formation of this 

Division should have sprung from a group of students, and this should 

ensure a lively start and guarantee for it an enthusiastic future. I had 
the pleasure of meeting a number of these members when I visited Scot- 
land earlier in the year, and I am sure that the Division will be in good 
hands. 

May the West of Scotland Division prosper, and its members, its 
committee and its officers have success in all their activities, and strength 
in the assurance of interest and support of the whole of our Association. 


0. S. TOMLINSON. 
—S_ 


A.A.L. CORRESPONDENCE COURSES 


REVISION COURSES, SEPTEMBER—DECEMBER, 1958. 

A limited number of Registration and Final courses will be available 
to run from September to December. These short period courses are 
reserved exclusively for those students who have already sat the examina- 
tion in the subjects required. Overseas students are ineligible. 

The closing date for application is 25th August; after this date no 
application will be considered. 

FULL LENGTH COURSES. 

Application for F.P.E., Registration and Final courses beginning 
November, 1958, must be completed and returned by 30th September. 
Full particulars of the courses offered are given in the current edition of 
the Students’ Handbook. 
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Forms, FEES AND ENQUIRIES. 


Forms may be obtained from the A.A.L. Hon. Education and Sale 
Officer, Mr. J. S. Davey, F.L.A., 49, Halstead Gardens, London, N.2). 
who will be pleased to answer any enquiries concerning the course 
Stamped addressed envelopes for replies would be appreciated. The fee 
for each course is £3 10s. Od., plus 10s. extra to students in Africa, 
America, Asia and Australasia. 





Talking Points 


Wanted : compilers for future editions of the Fiction Index series. 
The present compilers have signified that they will be unable to continue 
cumulation of One and Two with added material and will probably 
appear in 1960. It is not as yet certain what form future editions will 
take; whether they will be published as regular supplements or, possibly 
less regularly, as cumulations. At least, thinks the A.A.L. Council, the 
series has proved its worth and should not be allowed to lapse. This 
means that there must be someone at hand, immediately the present 
compilers lay down their catalogue cards, to keep the index up-to-date 
whether frequent publication is anticipated or not. We shall be pleased & wa 
to hear of anyone willing to shoulder a part of this burden, or indeed & sh: 
from anyone with opinions on the future of the Fiction Index. ba 


Two letters advocating more research into the reading habits of F it 
the public were included in the June “ Assistant.” We have recently F °° 
received a copy of the Questionnaire and Report of a Pilot Readership — % 
Survey carried out last year by the South-Western Branch of the Library — 
Association. The questionnaire gives useful examples of questions applic- F °° 
able to readership surveys, and the report comments on their value and 
summarises the problems involved in the undertaking of a survey ona 
larger scale. Copies are available (1s. 3d. post free) from the Hon. 
Treasurer of the South-Western Branch, J. A. C. West, A.L.A., Public 
Library, Weymouth, Dorset. 














Recent requests from the Library Association have led the B.B.C. f ‘ 
to agree to provide certain library systems with advance information § ( 
on books which are to be mentioned on radio and _ television. § 4, 
Doubtless this will help us supply the needs of those who rush from § 9 
radio, television or cinema to read the book they have just seen or heard. §& j7 
It does, however, underline the modern tendency to place undue reliance § j; 
on the judgement of the script-writers. Will some library redress the & , 
balance by issuing a booklist entitled “ Never filmed, broadcast or tele- & ¢| 
vised—but stili worth reading”? 0 

a 
te 

The Presidential Address occupies a substantial part of this issue § 
of the Assistant. We make no apology for this; rather do we urge those — > 
who were denied the pleasure of hearing it to take this second chance of § | 


benefiting from their President’s experience and judgment in matters of 
crucial importance to every member of our Association. 
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THE STUDENT LIBRARIAN, THE 
A.A.L., AND THE FUTURE 


The Presidential Address to the A.A.L. 
of O. S. Tomlinson, F.L.A. 


The most difficult part of any piece of writing is the beginning, but in 
this the well-known advice of the King of Hearts is a great help. He 
charged the White Rabbit to “ Begin at the beginning and go on till you 
come to the end. Then stop.” So 1 will begin with what is the very basic 
principle on which our Association was founded, and go on—well, not to 
the end, but at least to an examination of where we stand to-day in 
relation to that principle. For we were founded because of a principle, 
or a set of principles—what might well be considered as our articles of 
faith, the mainspring by which we have ticked away so merrily during the 
ages. How relevant are these principles some sixty-three years after our 
foundation and almost thirty years since we were merged with the Library 
Association to be a united alliance of professional thought and influence? 


If we are in fact founded on a faith, then I suppose that in some 
way the President is a temporary high priest of that faith. How then 
shall his annual oration be given and received? Has the passing on of his 
badge of office carried with it the accumulated wisdom, inspiration and 
grace of his predecessors? I should like to think that it had. My task 
would be all the more easy and my address be a kind of papal edict. But 
itis not that: nor is it like the annual statements of our councils and 
conferences for in spite of our traditional non-conformity, in this I am 
quite on my own and I am not committing the Association or its Council. 
It will be a little of each of these, but rather more a personal testimony 
combined with a kind of “ state of the union ” message. 


It is perhaps more true to say that we have two faiths, one springing 
from the other. The first comprises all we feel and believe as librarians 
in the nature and purpose of our calling, in the importance of the organ- 
ization and exploitation of knowledge as a necessary part of civilised 
community life both for the propagation and advancement of that life, 
and for the personal education and mental and spiritual enlightenment of 
the individuals who comprise that community. That is what we profess: 


‘ 


that allows us to call ourselves “a profession,” which is defined by the 
0.E.D. as a “ vocation in which some professed knowledge of some 
department of learning or science is used in its application to the affairs 
of others or in the practice of an art founded on it.” Within the organ- 
ization of a profession, one of the most important attributes is the order- 
ing of an educational process based on this knowledge and the institution 
and maintenance of a standard of professional qualification based on 
character, training and proved competence. This is the very fundamental 
of professionalism, and as such it is the very essence of that other faith 
which has motivated the A.A.L. In those first days, as the Library Assis- 
tants’ Association, it was brought into being, to quote Mr. George 
Roebuck, who was its Honorary Secretary from 1901 to 1906, “to be a 
body organized for the social betterment and educational improvement of 
library workers others than chief librarians.” Those objects were vigor- 
ously pursued and twenty years later we find an independent journal say- 
ing, “it is not too much to say that in some ways it has been the creator 
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of modern library practice.” In 1929, with much achievement to jts 
credit, the Association threw in its lot with the Library Association, and 
whilst in some measure losing a little of its independence, it great}, 
increased its influence in the field of professional education. This not just 
in a narrow stream of formal teaching, but in the whole field of encourage- 
ment of professional attitudes in assistant librarians. The basis of our 
faith has always been the assistant librarian—or as | prefer to call him, 
the Student Librarian. This faith was reaffirmed by Mr. Leonard Chubb 
in his Presidential Address in 1930, when, speaking of the effects of amal- 
gamation, he said “Our main responsibilities are to give ordered and 
coherent expression to the opinions of assistant librarians: by mutual 
intercourse to develop outlook; and by example and encouragement to 
help our members to become qualified to take up the mantle which will be 
theirs.” 


To take his last point first. There is no question about its relevance 
to-day, nor any argument about the way in which that obligation is bein; 
discharged. I need only cite our representation of the student body on 
almost every committee and group connected with professional education 
from the Register and Examinations Executive down through the Educa. 
tion Sub-Committee and the Moderating Committees to local advisory 
bodies: our influence on the syllabus and the examinations by direct 
approaches, recommendations and complaints and by indirect influence 
through our training guides and our student publications—Hewitt’s 
Summary of Public Library Law has been a basic text since 1932, the 
first Primer, Phillips’ Classification, is 21 years old and we have some 27 
publications in print and about a dozen others in varying stages of pro- 
duction, most of which are directly aimed at the student. Nor can we 
overlook the value of the Assistant Librarian as a student aid, both in its 
twice yearly examination comments and its general ventilation of current 
points of interest, nor must we forget that last year we issued 1,350 
correspondence courses for 22 parts of the syllabus. 


Our constant aim has been to uphold the standard of our qualifica- 
tion. General acceptance by present day society of the value of 
accredited professional qualifications has not yet entirely removed the need 
for vigilance, and too often one still sees notices of important library posts 
which do not ask for professional qualifications in librarianship. I need 
go no further back than the past month during which The Times has 
carried advertisements for a Librarian to the National Library of Wales, 
where the only qualification mentioned was a knowledge of Welsh: for 
the Deputy of the National Central Library which did not ask for any 
qualifications (and with great restraint I will refrain from any obvious 
comment): for Deputy Librarians at the University of Nottingham and 
at University College, London, where “ professional library qualifications 
an advantage ” follows a demand for academic degrees. The last is the 
most remarkable. Does that institution not know of Chaucer House, its 
neighbour? Is it not aware of its own School of Librarianship, the first 
ot them all, with the President of the Library Association occupying its 
Professorial Chair? Do not the National Libraries take notice of the 
qualifications of a body with a Royal Charter which empowers it “to 
issue certificates of proficiency”? Some of these posts were advertised in 
the Record. Is it not time that the Library Association refused to adver- 
tise senior posts which do not demand its own qualifications? 


Perhaps this is the moment to look again at the standards of those 
qualifications, and to examine them in the light not only of their relevance 
to present day demands of librarianship, but in relation to modern ideas 
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and practices in education and training for professional life. At the 
moment five factors are taken into consideration before anyone is placed 
on the professional register. These are (1) an approved pre-entry educa- 
tional qualification, (2) satisfactory completion of a group of examinations, 
(3) a language certificate, (4) a minimum age of 23, and (5) a period of 
service in an “ approved” library. Fellowship is granted after another 
series of examinations, a longer period of approved service and a higher 
minimum age. This scheme has gradually evolved over many years, with 
frequent amendment, including a major change after the last war when 
the present conception of a progressive three-tier structure was put into 
practice. For a long time the Education Sub-Committee of the L.A. has 
been struggling with a completely new syllabus for the Registration 
Examination, having successtully launched the first Professional under 
pressure from the A.A.L, and the schools of librarianship. What is now 
wanted is not a further tinkering with the present structure, but a 
revolutionary change in the whole plan of professional training and certi- 
fication, to take in not only the examination syllabus, but, what are 
perhaps of even greater importance, recruitment and training policies. 


The present scheme has been continually adapted to meet changing 
circumstances and has had to be keyed to the demands of employing 
authorities, to the standards set by other professions with whom we have 
sought party, the conditions laid down by salary-negotiating bodies and 
above all, to a now quite out-dated system of personnel recruitment. 
Hitherto, intending librarians have had to join a service as general assis- 
tants and to study as best they were able in their spare time. Their 
employment has usually been on general miscellaneous duties which could 
rarely be styled * professional,” and they have had to graduate through 
a process of unnatural selection whereby the weakest have been elimin- 
ated either by examination failures or fatigue or through sheer despair 
and frustration. A few luckier ones have been able to escape from all 
this for a hectic year’s cramming at a library school. A few have found 
more satisfying employment with the rare authorities far-sighted enough 
to treat them as student-librarians: others have stayed on to become 
unqualified and cynical seniors, passing on their bitterness to their un- 


| suspecting juniors: too many have left the profession. This has been the 


pattern which most of us have qualified—undergoing a too-long drawn 
out and largely unrewarded-period of study, at great personal sacrifice of 
leisure and withdrawal from those outside interests and cultural pursuits 
which are a necessary part of the background of a good librarian. 


This system, involving little formal training in bibliographical work 
or advanced administration, is proving to be quite inadequate prepara- 
tion for the changing attitudes and ideas of the nature and needs of 
librarianship. 1 think that it would be still less adequate in the future. 
If librarianship is to be of value to the community, to education, to com- 
merce to industry, and to individuals, then librarians must be recruited, 
trained and educated in no !ess haphazard a fashion than are those whom 
they serve, and the person with the attributes of a librarian and the voca- 
tion for librarianship must be offered a guarantee of comprehensive train- 
ing leading to professional qualification and status, coupled with appro- 
priate financial reward. Only in this way shall we get sufficient recruits 
of the right quality. 


In the first place we must recognise that library work is divided into 
professional and non-professional duties—I say “is divided” because it 
is—there is no question that “it may be.” It is. Those few librarians 
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who deny it are deluding themselves, because at the moment these duties 
are hopelessly mixed-up within their systems, in a way that would horrify 
any management consultant, or are in fact being performed as separate 
functions without any attempt at selection of staffs appropriate to their 
performance. The advent of mechanization, of photo-charging and the 
rest, combined with the availability of part-time and other suitable labour. 
make it relatively easy to keep this division, though some alteration to 
buildings and service desks and a good deal of change in administrative 
ideas is also needed. 


In almost every conference, meeting and discussion this division js 
found to be a basic factor necessary to the development of proper pro- 
fessional techniques, and the lack of it to be the principal cause of our 
failure to institute a plan for proper professional recruitment and training, 
We must also consider this matter in relation to two others. Firstly the 
possible effects of any change in the organization of the local government 
library services which may well eliminate the smaller services, so making 
staffing matters more complex, yet facilitating the division I have out- 
lined. It is in the public library services that the problem is greatest, 
for in them, sheer quantity of work demands more routine and clerical 
processes, and in the past they have relied too much on the examination 
process to weed the ranks and to determine staffing structures. Most 
special libraries do not have the problem, or have solved it by recruiting 
their professionals by other methods—usually from public libraries! The 
second consideration is the latest ideas on training for professional 
education that are practised and propounded by educationists and 
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employers. 


Let us look for a moment at those five demands of our Register. 


Pre-entry qualification is of paramount importance and here our standard | 
is comparable with most other professions. We need the best we can | 
obtain, and ultimately, as the universities continue to take a greater | 
proportion of the output of the schools, we must become a gradutae | 


profession. Certainly we need more graduates, but at the moment we 
must not close our doors to other good candidates. We must demand 
good all-round educational standards, not just on the arts side, and we 
might well make the language an essential at the beginning. The mini- 
mum age bar is a matter open to greater argument. Whilst I take the 
point that we shall devalue our qualification if we have too many baby 
F.L.A.’s (as we had in the thirties), I realise that different persons mature 
at different ages, and as many employers already accept the examination 
and experience part in lieu of the whole, perhaps we could reduce our age 
limit for Associateship to the legal age of maturity. 


The actual examination syllabus is too big a subject for detailed 
examination in this paper, though I think that the appearance of details 
of the new syllabus are considerably overdue. The First Professional is 
proving its worth, but I think it a pity that three logical developments 
have not followed. The first would be a greater stepping-up of its 
standard as was originally intended, and in this our constant complaints 
are perhaps having, at last, some effect on examiners and _ assessors. 
Secondly to remove the present exemption for graduates, which was 
appropriate in the days of the old “Entrance” of relatively easy and 
general standard, but is not so for a professional examination which is 
introductory to later studies, needing study and training of a specialised 
kind. The third thing is that we should have called it “ Intermediate” 
to accord with common practice of many other bodies. Had we done 
so there would have been less difficulty with the much needed alterations 
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at the next level, in relation to the yet unresolved future of the Final 
Fxamination. A reorganised and comprehensive Registration Examina- 
tion should be the last series of tests and should make provision for 
demonstrations of sound knowledge of general librarianship and give 
opportunities for appropriate specialization. Any progression to Fellow- 
ship should be by some other process—my personal taste lies towards a 
research project, thesis or evidence of individual contribution to profes- 
sional thought or practice. 


The least satisfactory part of the whole process is the period of service 
in an “approved” library. To quote the Examination Regulations: 
“The Council require a definite undertaking from libraries seeking 
approval that the professional training of every assistant is under the 
direct supervision of a Chartered Librarian, and that in the case of juniors 
working at branches with no Fellow or Associate at that branch, they are 
brought regularly to a more central point for instruction or receive regular 
specific visits from a qualified senior. In the case of special libraries 
where there is no qualified librarian in charge, the onus will be placed on 
the governing body to find a Chartered Librarian in the neighbourhood 
who is willing to accept the responsibility of giving professional guidance 
to the student. This means in effect that service in a library will remain 
Approved only so long as the specified conditions and undertaking remain 
in force. Any library regarded as Approved prior to September, 1947, 
will continue to be regarded as Approved...” This at its worst is a 
farce: at best it is pious nonsense. Apart from the inherent weaknesses 
in the wording of the condition, consider the fact that there is no way 
of ensuring the continuing standards of an approved library. And why 
single out special libraries where there is no qualified librarian in charge 
(there are many such cases in public libraries)? In how many of these 
libraries does the training envisaged actually take place or can possibly 
take place in the present muddled staff hierarchies? It may be said in 
defence that the onus is on the libraries and that they are on trust. But 
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it is surely the duty of the body issuing its seal of professional competence 
to see that candidates are properly trained and that they perform duties 
which give them suitable experience and responsibility in proiessional 
duties. It is doubtful if some of our “approved” libraries have the 
facilities or the organisation to give students an insight into up-to-date 
and efficient librarianship or provide opportunities for them to acquire 
bibliographical knowledge and techniques. Yet practical experience of 
the right kind is of paramount importance to any system of professional 
education and is insisted upon by most bodies, including lawyers, doctors, 
dentists, engineers. The Library Association has hitherto taken little 
interest in real practical training, though its examinations continually 
demand evidence of it. 


How is it to be done? First we must cease to recruit our staff ina 
single stream, with the “every junior a potential chief” attitude; we must 
offer to persons of good educational background the opportunity of a 
real professional career with training planned to that end. I suggest that 
the way to do this is in some form of articles or apprenticeship agree- 
ment as is the practice in many other fields. Such an agreement would 
be between the recruit and his parents, his employer, the Library Asso- 
ciation and possibly some School of Librarianship. The candidate would 
be assured an adequate basic training to a plan agreed by the Association 
in a library where he would be bound to serve for a period of years 
The Association would have to see that the prescribed training require- 
ments were carried out, and it would be essential that such agreements 
be restricted to libraries where the Chief is fully qualified. The period of 
service could be four or five years, with the Intermediate (F.P.E.) taken 
after two years, followed by a further period of training of at least two 
years taken in conjunction with a School of Librarianship, either in a 
full-time or “ sandwich ” course capacity. In this way the student could 
prepare for the Final (Registration) examination in a much more satis- 
factory way than at present. 

This is only the outline of an idea that would have to be worked 
out in greater detail. Some special thought would have to be 
given to the graduate entrant. It would be desirable for the Schools of 
Librarianship to be reorganized into fewer and larger schools so that a 
wider syllabus could be offered and larger staffs be employed, supple- 
mented by visiting specialist lecturers. It would be better still if the 
schools could be affiliated to large library systems, as “ teaching” 
libraries, as medical schools are to teaching hospitals, so that practical 
work could be effectively organized. If longer periods of attendance at 
library school cannot be arranged (and general opinion is that the 
present one-year course is quite inadequate), then sandwich courses 
should be investigated as an interim measure. I think that other forms 
of training must ultimately go: part-time day or evening classes are in- 
sufficient substitutes for full-time training in a general atmosphere of 
student life. And as a former Chairman of the A.A.L. Education Com- 
mittee, regretfully I must condemn our correspondence courses to 2 
limited future. No one can really justify them, except as a poor alter- 
native made necessary by the shortcomings of our present educational 
set-up. They would not be necessary in a properly organized scheme 
such as I envisage, for I believe, with such a scheme, we should bring 
better opportunities for students, and attract more good-will both from 
employers and grant-giving educationists. The evils of our present 
uncertain, frustrating and pointless system of—whatever-it-is (it cannot 
be called “ training ”’)—would disappear and we should be producing 
real librarians. 
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The end of the correspondence course would be the end of a glorious 
age, and one would regret the conclusion of a long history of willing 
and almost voluntary service given by older members of the A.A.L. to 
their younger colleagues, and one would remember with thankfulness the 
work of the Martins and Jim Davey; but it would not be the end of the 
A.A.L. Although the educational work has been so valuable, the formal 
part of it has been but a fraction of our help to the student. The rest 
would still go on. We are not just a Student Section, although we are the 
section for students. This is often forgotten by all those of our critics 
who see the end of our usefulness, or would have us reduced to the 
status of non-voting society for juniors, or would transform us into a 
trade-union—the Editorial of the April Assistant Librarian pricked that 
bubble very satisfactorily. History is against these people: there have 
been attempts in the past to liquidate us—they have all failed, and they 
will fail again because the need for us is still there, as it was in the 
beginning. As Miss Willson said on the occasion of our Diamond 
Jubilee: “If the A.A.L. did not exist, it would be necessary to invent 
one.” 


There will always be a need for facilities to enable the younger 
members to gather together to discuss mutual problems, to exchange 
opinions and experiences, where they can be encouraged to express their 
points of view freely and without the embarrassment of the presence of 
their Chiefs, and where young, new, critical, crazy, provocative, impatient 
and militant ideas can be ventilated. This is what was meant by Mr. 
Chubb in his second point, “ by mutual intercourse to develop outlook.” 
We need to extend our divisional activities to make these things possible, 
by arranging better meetings, meetings that need not always be large, 
but which can take the Association to the assistant, meetings that are 
distinctly reflecting this Association and its aims, not too many joint 
activities with other Sections or Branches, each of whom should be exist- 
ing for a reason primarily different from ours. Some of these meetings 
should be partly social in character so that members can get together 
and discover each other to be real people with real interests. I know 
that work in the Divisions is badly hampered by the poor financial pro- 
vision we are able to make, as the whole of the Association is still work- 
ing to a six shillings capitation allowance as it was in 1929. Your 
Council is actively engaged in preparing a case for a “ rise,” and we will 
press it with all our vigour—our use of that capitation is directed to that 
most important of all members, the librarian of to-morrow. 


“Our responsibility,” said Mr. Chubb, “is to give ordered and 
coherent expression to the opinion of assistant librarians,” and in this 
lies the other reason for our continued existence, for there is no other 
body to do just that. No other body to crystallize and formulate the 
opinions of all those assistants, and I include not only students, but the 
mass of the qualified profession in senior positions below the rank of 
Chief. It is true that the attitudes of the Library Association have 
improved much since those early days, and I agree with all the senti- 
ments expressed by our Past-President in her address last year, when she 
spoke of the Council of that body. But it still consists of a preponder- 
ance of chiefs, and I do not believe that with the best of intentions the 
majority of chiefs can adequately understand the point of view of the 
assistant. True they were assistants themselves, once. But that was 
yesterday: they are not assistants to-day. Nor, and this is more impor- 
tant, will they be chiefs to-morrow. There are about sixty members of 
the Library Association Council, and of these, only eight are not chief 
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librarians or ex-chief librarians, Past Presidents, heads of library schook 
or authority representatives. The eight include your two official A.A] 
representatives and three former Presidents of the A.A.L. It is true that 
a number of the chiefs were at one time prominent in A.A.L. circles, 
though you would not always know it from the way they sometimes 
behave. I do not entirely blame them for this, for one’s point of view 
must almost inevitably change with advancing years or changing status 
What I am trying to say is that there must be a body to speak the co. 
ordinated thoughts of the librarian-of-tomorrow, and that body is the 
A.A.L. When we amalgamated in 1929 the then Honorary Secretary of 
Library Association wrote: “If the A.A.L. comes to us as a docile and 
uncritical body, they will burden rather than reinforce us. If they hope 
to achieve anything let them draw up a forward programme and pres 
for its performance.” Let us never forget those words. 


The training and example we give in the development of professional 
attitudes must not stop with formal or informal education, or with 
activity in promotion of the point of view of the student-assistant. We 
must encourage loyalty, dignity and discipline. Loyalty to the profes. 
sion after it has granted one its professional passport to earn one’s living, 
so that one continues to contribute to its activities and to enlarge and 
keep up-to-date one’s professional knowledge. For we are all students, 
long after our examination days are over. Dignity, so that one behaves 
and acts as a serious adult serving a learned calling worthy of the 
world’s respect and support. Please do not misunderstand me— 
dignity does not mean dullness, conformity, being a “stuffed-shirt.” 
In their public approach, in their writing, speaking and _ reporting 
some of our colleagues treat us as though we are all ignorant 
apes, and in attempts to avoid being boring, they only become boorish, 
trying to sparkle they become frothy, and in an attempt to escape unifor- 
mity they become ragged. It is a pity that we do not have a code of 
professional conduct. I know that such things are more important to 
professions whose members indulge in private practice, but we need it, 
too: not only for guidance in our approach to those we serve, but for 
our relations one with another. We need stronger discipline within our 
ranks to act with due regard to the interests of each other, for our 
mutual comfort and advantage. A simple example of this is in our 
approach to posts at inadequate salaries. With these, the results of the 
actions of the Library Association, spurred on by the A.A.L., and of the 
Society of Municipal and County Chief Librarians has been gratifying 
and seems to be achieving satisfactory results, but we must keep at it 
Let there be no “ blacklegs ” from the A.A.L. Not only is a professional 
man who accepts such a post doing great harm to his colleagues and the 
profession, but is, in the long run, doing so to himself. He obviously 
cannot have a very high opinion of his own value, and one wonders what 
employer would willingly engage such a person, who is likely to remain 
a professional outcast for the rest of his life. We must continue to aid 
the L.A. and the S.M.C.C.L. in these matters and give a clear lead to 
members. There may be times when this clear lead cannot be forth- 
coming for some reason or another and members must use their wisdom 
and judgment in such cases. Anyone with a grain of experience knows 
when a post is undervalued, our bush-telegraph is fairly active and a 
little judicious enquiry will usually reveal what is the appropriate rate 
for the job, and tell you, for example, that A.P.T.IV is not appropriate 
for the Chief Officer of a County Borough of 113,000 population. 
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In all the changing prospects that face librarianship to-day, the 
A.ALL. has still a vital part to play. Which way ought we to go? That 


depends, as the Cheshire Cat said, on where we want to get to. I have 


tried to show what I feel to be the basic role of this Association as a 
professional body particularly charged with the responsibility of helping 
the student librarian to take up the mantle that will be his! In March I 
addressed a joint meeting of two branches of that lively body, the 
Scottish Library Association, on the work of the A.A.L. Although we 
have over 450 members in Scotland, we have never had a Division there. 
Since then a number of students have called a meeting and as a result 56 
members signed a formal request to your Council that a Division should 
be formed in the West of Scotland. This should be in active operation 
by the time my paper is in print. Although the branches of the Scottish 
Library Association are amongst the most active in the country, these 
assistants feel that their needs were not adequately catered for, and 
support for their action is indeed promised from the Branch itself. Here 
is proof, if any further were wanted, that the need for the A.ALL. is still 
as strong to-day as it has ever been, and in welcoming this new baby to 
the family, I think that it will show us we are still going the right way. 
| began at the beginning and I must now stop, but I do not think that 
we have come to the end—that depends on you! 
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Your Letters 


The Uses of Blacklisting 


The Liaison report on the Gateshead appointment must have added to 
the doubts of those who are disturbed at the present policy of the Library 
Association regarding posts advertised at inadequate salaries. The 
futility of arguing that suitable persons are unlikely to be attracted 
whilst at the same time “warning off” some of our own qualified 
members, seems sufficiently obvious, but some explanation of the follow.- 
ing points, drawn from the Liaison report, and from local knowledge, 
would be welcome from anyone in a position to give it. 


1. One member protested against L.A. intervention, and applied 
for the post against advice. Another expressed his intention of applying 
conditionally. In view of the fact that one of these was almost certain 
to secure the post without serious competition, should not other inter- 
ested members have been informed, and in fact, set free to apply? 


2. Certain rumours (origin unknown) have been heard to the effect 


that the acceptance was in fact, in order, because the salary had been 
adjusted after the acceptance of the post, or at any rate after the majority 
of the candidates had refrained or withdrawn. Could it please be made 
sufficiently clear that in no circumstances would such an arrangement 
prove acceptable to the Association, or be held as an excuse for a 
member making use of it? 


3. The member who accepted this post was not, apparently, under 
any cloud at his former place of employment. The local press carried 
reports of his “ promotion,” and of a handsome presentation which had 
been made to him. If we are all supposed to take a serious view of the 
accéptance of “ posts at inadequate salaries,” this should surely not have 
happened in a library having a large professional and qualified staff 
which includes quite influential members of the Association. Such 
reports were bound to raise doubts in the mind of anyone seeing them 
who had accepted the L.A. advice, or refrained from applying because 
of the L.A. notice. 


4. Tosum up. It is pure fiction that many of these posts are not 
attractive to properly qualified members. A weekly perusal of the 
“Appointments Vacant ” column in the T.L.S. will show how few are 
the posts advertised over A.P.T. Grade I, and that very few indeed over 
A.P.T.II are open to Associates. The economic fact would, therefore, 
appear to be that any post at A.P.T.III or over is attractive to many 
qualified members, even Fellows, earning less. 


If we are agreed that it is wrong, professionally, to apply for a post 
against the advice of the Library Association, then surely those members 
who do so must be made to feel their position. If the Association, or a 
large number of its members, feels unable to pursue such matters to a 
logical, though necessarily unpleasant conclusion, then I suggest that 
members should be allowed to decide for themselves as to the adequacy 
or otherwise of salaries offered. 


In the case under discussion, the only probable results of the Asso- 
ciation’s intervention were : — 


(a) The appointment of a qualified member, virtually without com- 
petition. 
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or (b) The promotion of an unqualified person, if no qualified man 
would accept the post. 


A strange victory in either event, yet the Association’s action was 
persisted in, even after this had become obvious. The only losers would 
appear to be those members of the Association who accepted official 
advice, and remained loyal to professional principles. 

H. Wuite, Cannock Public Library. 


In the Dark 


Once again in the May Assistant I see we have corrections to tutors’ 
comments in the Examination supplement. Whereas I am sure students 
find this correspondence most useful, I do feel that tutors are burdening 
themselves unnecessarily. That they fall foul of specialists in occasional 
errors of fact and emphasis is neither surprising, nor does it detract from 
the value of the comments as a whole. Rather does it underline the 
fact that there are considerable differences of outlook, interpretation and 
opinion among authorities applying themselves to the problems posed 
by the examiners. Therefore it seems reasonable that the examiners 
should comment on points involved in the questions they set, and explain 
where students have gone wrong. 


The position at the moment, as I understand it, is that tutors only 
are allowed access to examiners’ reports. This seems idiotic to me, but 
in keeping with the air of mystery which surrounds the L.A.’s examina- 
tions. Even the examiners’ identities are kept as far as possible part of 
the mystery. As essential preliminary reading for an examination, the 
student should be able to turn from the syllabus to back papers and 
examiners’ reports. Other examining bodies are fair to students in this 
way—the Institute of Bankers for one—why not the Library Association? 
I feel that the A.A.L. should on behalf of its student membership, make 
every effort to secure regular published reports from our own examiners. 


PauL N. TuRNER, Dagenham Public Libraries. 


Financial Assistance for Students 


The Standing Committee for Education in Librarianship (London 
Region) is anxious that all students for Library Association examina- 
tions who are employed in local authority libraries should be aware of 
the scheme of financial assistance which is laid down in the National 
Joint Council’s Scheme of Conditions of Service (page 5). Assistance is 
given towards the cost of tuition fees, registration and exemption fees, 
entry fees for the first attempt, travelling expenses, expenses incurred in 
securing practical training and the purchase of books which the student 
cannot otherwise obtain. Intending applicants should refer to the 
Conditions of Service and should also bear in mind throughout their 
period of study that their claims must be substantiated as far as possible 
by receipts for sums expended. Judging from the number of requests 
received each year for duplicate receipts for tuition fees, the importance 
ot these scraps of paper is not always realised. It would save a great deal 
of trouble, and also be of ultimate benefit to the student, if everyone 
systematically filed all receipts until the time came for making the appli- 
cation for reimbursement. 


A. H. Watkins, Hon. Secretary-Treasurer, Standing Committee on 
Education in Librarianship (London Region). 
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Keep it up 
Mr. Walker replies to the critics of his display 


methods 


Too many displays—nonsense! Wall’s Choc bars—well, they sell! 
Trained commercial artists—certainly, if you can get them. 

These first reactions to the criticisms of “ Break it Up ” in the May 
issue are not a complete answer, but they do cover the essentials. Perhaps 
the fact that none of the critics is at present employed in a public 
library explains their timid approach to advertising, their pathological 
obsession with neatness, and their fundamental lack of appreciation of 
the scope and purpose of display. They wil! no doubt find little to com- 


plain of in the space given to it in the new Encyclopaedia of Librarian- 
ship. 


This glass case conception of display may be all right for the special 
or reference library, but it cuts no ice with a public, in the main indiffer- 
ent to library provision, or limited to a hasty visit once a week. To be 
effective, display work must have punch! Gaudiness has its uses here. 

The province of display is the whole face of the library to the public, 
not just “ bright spots ” or convenient corners, and whilst I would agree 
that confusion should be avoided, this is merely a matter of book selec- 
tion and arrangement, not a standard excuse for limiting display space. 
The display worker does not look on his job as an “ extra,” a fancy frill 
on respectable classified order, but as the way of presenting books to 
the public. Personal relations with readers are of course extremely 
important, but I would suggest their introduction to this theme is entirely 
irrelevant. 


Perhaps the conclusive answer to these criticisms is contained in Miss 
White’s complaint of the work involved and the clue given here to the 
understanding of objectives. The display worker is a missionary for 
the use of books and libraries, and he would measure the success of any 
library by its impact on the society it exists to serve, not by its tasteful 
atmosphere. 


R. S. WALKER, Lanarkshire County Libraries. 


—and gains a disciple 


I had hardly knocked the last nail into my brand new display panel, 
a modified “Walker” design, when the May issue of the Assistant arrived. 
Tea break was imminent, so I settled down to read first, as I always do, 
letters to the Editor. 


One sentence leapt up to meet me, “I only hope that no library 
produces a transformed bookcase in imitation...” I read on—* indus- 
trial designers. . . trained commercial artists . . . Wall’s choc bars” (I'd 
already had that one from my own staff). Ye gods! what was I to do 
with this creation I had so lovingly fashioned? 


Well, I have done what I hope any other would-be imitators have 
done—put it up. No extra staff has been engaged, and we have had no 
riots. On the contrary, we’ve had one or two complimentary remarks. 
Not only that, but books have been borrowed. 

Have a try, it is easy to construct, it looks gay—and after all, Wall’s 
do sell a lot of ice cream! 


D. A. C. CHAPMAN, Deptford Public Libraries. 
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Wedoneeda Union .. . 


Your April editorial raises a rather vexing topic which few have been 
bold enough to comment on before—that of a trade union especially for 
librarians. 

Personally, I deprecate any suggestion for turning the A.A.L. into a 
trade union. It is serving a set purpose adequately with its present 
constitution and no great change is warranted. 

Also, I would oppose anyone who says that NALGO is providing 
for the needs of librarians at all adequately. It is well known that other 
local government staff have first call on the services of NALGO in many 
areas and no amount of exhortation, in the Assistant or elsewhere, for 
librarians to serve on NALGO Local Committees, would have the slightest 
effect on decisions ultimately made. As we will be obviously in a minority, 
it is again the old tale of the library profession being grossly 
misunderstood. 

Now that once again the question of affiliation of NALGO to the 
T.U.C. rears its ugly head (coupled with such non-union affairs as foreign 
policy, etc.), it is high time that someone suggested a break-away union 
especially for librarians, and one which would devote its attentions solely 
to trade union matters and the interests of its members. 

If such a union came about the membership would be approximately 
12,000, which is not, by any means, the smallest number of members in 
a union in this country. 


D. P. WoopwortTH, Northants. County Library. 


. . « And so do we 


1 think Mr. Michael T. Sleightholm’s article (Assistant Librarian, 
May, 1958) might more accurately have been entitled “A trade union 
for chartered librarians in the public library service.’ An increasing 
number of chartered librarians now work in non-public libraries. 
Most of these librarians have no “ trade union” or organisation to help 
them to negotiate salaries. Any new negotiating body would help these 
librarians if it were not restricted in scope, as NALGO is. 


THOMAS CAWLEY, Librarian, Marine Station, Isle of Cumbrae. 


You Never Had It At All (continued) 


What a vulnerable letter your correspondent R. M. Lyle has written 
(Assistant, March, 1958). He states, “‘ the first essential is to relate salary 
to effort,’ and concludes with the remark, “If you don’t like it, the 
teacher’s exams. are easier!” And his entire argument seems to me to 
belittle the dignity and value of the profession of librarianship. In the 
face of the foregoing quotations I am tempted to ask why the greater 
eflort should merit the lesser reward? A Headmaster friend of mine 
said quite recently, “It’s quite fantastic to think that any one of my 
staff, without any responsibilities except to do his job, should be paid 
more than you get. In my opinion, your salary should be AT LEAST 
EQUAL TO MY OWN!” 


Mr. Lyle further writes, “ their personalities will decide their status 
in the community they serve.” Personality can control only the respect 
accorded to the individual by the community he serves. His status in 
that community is: governed, unfortunately, by his ability to meet on an 
equal footing the other professional and leading business men of that 
community, and his ability to do so is largely governed by his salary. 
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Let’s be honest! The financial rewards of librarianship, at the 
present time, are quite. insufficient to attract and to hold men of the 
moral and intellectual stature needed to make librarianship the honoured 
profession it should be. Mr. Lyle is right to infer that the sole responsi- 
bility for the public’s estimate of the profession rests upon its members, 
He is wrong to compare librarianship with other professions to its detri- 
ment. He speaks of doctors and dentists. Does it occur to him that 
we, too, have a contribution to make to the health of the nation—its 
mental health? That we, too, are an integral part of the nation’s system 
of education without which much of the school teachers’ effort would 
be wasted? 


LIONEL M. Coveney, Regional Librarian, Warwickshire 
County Libraries, 


The graduate, and other problems— 


In which Mr. Keeling continues to endeavour to persuade Mr. Riley 
and others that he has the answers to some of our troubles. 


I would like to reply to Mr. Riley's letter (Assistant Librarian, April) 
in which he criticises certain points appearing in my article in February. 


Firstly, | would like to enquire whether the news of the Midwest 
Inter-Library Center at Chicago has yet reached the cloistered seclusion 
of the John Rylands library. If a joint deposit library were established 
in each Region (as Mr. Filon suggests in the Library Association Record, 
February, 1956), all the large reference libraries (and others) could jointly 
own little used material with many advantages, including a definite 
acquisition policy. These deposit libraries could often be incorporated 
with the Regional Library Bureaux, and in any case would closely 
co-operate with them. The Regional Library Bureaux, equipped with 
union catalogue, union lists of periodicals and adequate bibliographies, 
would be able to direct unsolved enquiries to the appropriate source, 
besides co-ordinating the Regions’ library service through subject special- 
ization and inter-lending. 


With regard to the graduate in librarianship, the National Joint 
Council decided some time ago that local authorities should designate 
certain posts in the local government service for graduate recruits on an 
A.P.T. I—II salary scale in order to attract more graduates. This should 
be strictly adhered to, and graduates should be given adequate time off 
for attending library classes, and should not be expected to do more 
routine work than is strictly necessary for their initial practical training. 
Graduates should also obtain exemption from Registration Group D 
(Literature of a special subject). 


I cannot take seriously Mr. Riley’s remarks about library training. 
Surely the fact that the teaching profession is trying to have their period 
of training lengthened from two to three years is an indication of the 
importance they place on it. As a library student, I can assure Mr. Riley 
that the syllabus is long and the terms are short, and as in any other 
profession, theoretical training must precede practical experience. How- 
ever good one’s library may be, “on the job” training is completely 
inadequate. Our libraries are filled with staff who learned “ on the job ” 
and did not go to library school. Need I say more? 


D. F. KEELING, Southend Public Library. 
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Prestige versus Co-operation 


Mr. Howard Phillips’ letter, ‘““Mumbo-jumbo and Hocus-pocus ” 
(Assistant, April, 1958) weighs in pretty heavily against what I agree is 
an undue emphasis on two aspects of librarianship in the new Teacher- 
Librarian Certificate. Practical classification and cataloguing, one-third 
of the entire examination, 1s too much. I have little doubt that the 
yyllabus, in common with those of the L.A., will change (though not so 
frequently | hope), and that the first answer papers in July will be very 
illuminating, particularly when the examiners come to mark the fifth and 
final transcript, which has to be catalogued as for the student’s own 
school library. 

| dislike his linking of the emergence of certificated teacher-librarians 
with a likely fall in prestige (whatever that is) of public librarians. Come 
off it, Mr. Phillips. That attitude was buried soon after the war when 
the L.A, bowed to the inevitable and recognised the S.L.A. as an indepen- 
dent colleague and not a collection of cranks intent on usurping our 
natural interest in school libraries. 1 should have thought that our 
stimulus and advice to school librarians, and particularly our help in 
running these courses would have increased rather than diminished our 
prestige. Slamming the door on co-operation with teachers and educa- 
tion authorities leads to stuffiness. We've got enough headaches in the 
library profession already. 


Finally, if Mr. Phillips likes to travel a little farther north, he could 
see a good many school libraries with a few thousand non-fiction books. 
never mind a few hundred. Some of them are quite well organised, 
with only the 7th Abridged and a bit of common-sense in cataloguing. 
Flinging the 14th edition of Dewey and the full A.A. code at teachers in 
these courses has been known to drive them away. Still, for quite different 
reasons, perhaps that’s what you want, Mr. Phillips. 


FRANK KEySE, West Riding County Library. 
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SCOTLAND THE BRAVE 
Council Notes—15th May 


The May Meeting of Council turned out to be visitors’ day, and we were 
able to welcome over 20 observers of whom the large majority were students 
from the Brighton School of Librarianship shepherded by Mr. Lockwood. This 
visit has become an annual event for the Brighton School, and their continued 
attendance is surely a sign that this has proved to be a worthwhile item of 
professional training. In ihe belief that this is so, the Council continues to 
extend a welcome to any student who wishes to see for himself just how our 
current problems are tackled. 

Those present on May 15th were confronted by a bulging agenda with many 
of the most interesting items allotted to the various committees. Before their 
reports were received, there were a couple of routine items. Arising from the 
minutes came a report that following the January Meeting at which a motion 
had been passed expressing concern at the salaries paid to librarians in schools, 
the position had been investigated fully and the present situation gave more 
grounds for optimism than had been supposed. The other matter of routine, 
appearing on the agenda with deplorable regularity, was that of posts at 
inadequate salaries, and this time the Council heard the latest news concerning 
jobs at Hove, Poplar and Barrow-in-Furness. 

The Report of the Press and Publications Committee received some rough 
handling which began when members were told of a decision to make a small 
charge for the loan of slides from the collection which the Honorary Films 
Officer is building up. Mr. Phillips was anxious that only the cost of postage 
should be charged, but Mr. Broome pressed the need of a charge sufficient to 
cover insurance also, and his view was upheld. Another item upon which 
there was disagreement with the committee, concerned the Fiction Index series 
It will be necessary to find new compilers, and the committee wished to seek 
the views of the membership at large through the columns of the Library Asso- 
ciation Record. Mr. A. C. Jones, backed by Mr. Moon, pointed out that we 
happen to have a journal of our own, and Council agreed that the Assistant 
Librarian was the right place for such a notice. Trouble again over a decision 
of the Committee not to satisfy a request from the Library of Congress for a 
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free copy of Bookbinding for Librarians. Mr. Phillips deplored this, and per- 


suaded Council to do likewise. 

Mr. Phillips was featured again when the Committee reported on its con- 
sideration of two suggestions which he had put to them. They agreed with the 
frst, that future loans of the film /ndex to Progress should be free except for 









his carriage costs; but the second, that The Reader and the Bookish Manner should 
ed Be remaindered, they rejected. This latter decision brought forth scathing 
of criticism, and the question was referred back to the Committee. There was still 





more trouble over their decision regarding three motions from the Liverpool 
Conference concerning the book trade. These motions had gained the Com- 
mittees approval, but had not led to any proposed action for their implementa- 
tion. Members pointed out that when those present at the Conference passed 
these motions they expected some action as a result, and action was accordingly 
decided upon. Amongst the remaining business of Press and Publications, it 
was reported that the Editor of the proposed Primer of Special Librarianship 
will be Mr. J. Burkett of the Hawker Siddeley Nuclear Power Company. As 
the President remarked, “ that sounds special enough.” 


The Education and Library Committee had a smoother passage, but again 
there was trouble over a batch of motions from the Conference. Two of these 
were considered to be incapable of development; they concerned the need for 
questions on work with young people in the Registration Examination, and the 
desirability of an interview before sitting for the Final. A third motion calling 
for training for tutors is to be pursued with a proposal to the L.A. for regional 
ms fg Standing Committees for Education in Librarianship. Those who attended the 
ge Conference or who read the report in the May issue of the Assistant Librarian 
to | will know that some of these motions were passed with very little time for 
ch & teflection on their exact meaning, and it was suggested in Council that the 
2s f ollicers were to blame for this; but as Miss Willson pointed out, “ to blame the 
ek §f officers for what comes out of the Conference is like blaming the pig for what 
o- | comes out of the sausage-machine.”’ 


we The important business of the Policy Committee was again the question of 
nt & the Chaucer House executive. Your representative has successfully pressed for 
on § the appointment of a sub-committee of the L.A. to consider this matter, and is 
a ff himself a member of it. In consequence the Committee approved a memoran- 
dum outlining the reorganisation of the administration of the L.A. which is 
considered desirable, and this will, it is hoped, form a basis for discussion by the 
sub-committee. 


Finally came the turn of the Finance and General Purposes Committee. 
Money being its main business, the Committee is to concern itself with the 
preparation of a request for increased capitation to be submitted to the L.A. 
The time lag involved in the distribution of the Assistant Librarian to new 
members is causing some concern, and the Hon. Membership Secretary is to 
investigate this and report to the next meeting. 


We then came to the exciting item of the agenda. A petition had been 
received from 56 members requesting the formation of a Division in the West 
of Scotland. Many of those who had signed are students of the Scottish School 
of Librarianship, and one of their number was present as an observer. Members 
were very happy to accept this petition, and the West of Scotland Division of 
the Association formally came into being. It was good to know that these 
members in Scotland feel that the A.A.L. has something of value to offer them, 
and their representative was able to convey the congratulations and good wishes 
of Council back to his fellows. 


There followed two motions from the East Midland Division, rapidly 
agreed to; the first suggested that the L.A. should time foreign Study Tours 
ty avoid examination periods, whilst the second urged the preparation of a panel 
of suitable librarians fo: use by the B.B.C. and I.T.A. in book review pro- 
grammes. 

This year has already been one in which the seats of office are rapidly 
changing hands. On this occasion it was necessary to appoint a new Vice- 
President and Honorary Assistant Secretary. Eric Moon is leaving us to become 
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Director of Library Services in Newfoundland, and after his many us of 
unceasing and brilliant work for the Association, we are to be deprived of the 
chance to confer our greatest honour upon him, that of the Presiden The 
President expressed the thanks and good wishes of us all, and we turned to the 
job of finding his successor. There were three nominations, Mr, Ferry, Mr 
A. C. Jones, and Mr. Surridge. Council was faced with a difficul: choice 
between these three statesmen of the Association, but after two ballots the 
choice went to Mr. Ferry, who received our congratulations. Mr. Ferry was 
also chosen to replace Mr. Moon as our representative on the L.A. Membership 
Committee. 


Ron Surridge has served the Association long and well as Hon. Assistani 
Secretary, and had warned Council some months previously of his desire to give 
up office at this time. Apart from his expert organising of our last few Con. 
ferences and his mass of work behind the scenes at election times, Mr. Surt ridge 
has made many valuable contributions to the affairs of Council, and determined 
not to lose him from our midst we promptly co-opted him for the remainder 
of the year. The choice of succession fell on Mr. R. Oxley (Sussex). 


Again the Conference. In reporting on the proceedings at Liverpool, Mr 
Surridge told us of the small attendance this year, and castigated the many 
members of Council who had not themselves been present. The Conference 
Committee will be considering possible faults in the arrangements when they 
plan next year’s proceedings which will be held in Kent. Two more motions 
from Liverpool received support. One called fer children’s librarians in every 
library system, the other for an independent investigation into charging methods 

A number of items of business remained on the agenda of a straightforward 
nature; pressure of space prevents their inclusion in this account of what was 
both a full and constructive day’s deliberations. 

JOHN H. Jones 
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Rotten Apples 


The 1958 Annual General Meeting of the A.A.L. 


Are we becoming too conformist? The thought is prompted by the com- 
plete absence of inter-party warfare at Chaucer House on Wednesday, 14th 
May, when 93 members gathered for the Annual General Meeting. For once 
the platform was not transformed into a barricade to withstand the grenades 
of criticism of Council’s policies which usually explode on these occasions, nor 
were there any diversionist snipers from within Council’s own ranks to bring 
mayhem to the meeting. 


It was reasonable to expect that the minutes of the previous meeting would 
not provide a rallying point, and they were taken as read with the usual 
unanimity. The Annual Report, however, is not in the same category. Here is 
the opportunity for members to teach Council its business and for Council to 
bring into the public arena those iittle differences of opinion which prompt un- 
knowing onlookers to run for the nearest cover. 


Either because of Mr. Phillips’ absence, however, or through the persuasive 
manner of Miss Willson in the chair, there was not a single voice raised to query 
any of its contents, and it was approved without incident. The same peaceful 
passage was given to the Accounts, and, even when the Honorary Treasurer 
cheerfully pointed out that the nett balance at the end of 1957 was only £177, 
not an eyebrow was raised. 


Having handled her share of the agenda with such ease, Miss Willson passed 
on to her last duty from the Chair, that of handing over to her successor as 
President, and she introduced Mr. Tomlinson with the same grace and courtesy 
that have marked all her actions in Office. 


We came then to the one item on the agenda which still promised a taste 
of blood. This was a motion of Messrs. R. B. Bateman and P. M. Whiteman 
deploring the appointment of any but Fellows of the Library Association to 
posts of Chief Librarian or Deputy at A.P.T. III and above. Mr. Bateman 
opened his attack by admitting that he would be treading on a few corns, and 
we were soon in no doubt that he meant it. Advocating the value of the exam- 
ination yardstick, he made it clear that he regarded non-Fellows who have had 
the time but not the inclination to complete their qualifications with some sus- 
picion, and went so far as to refer to the rotten apples in our midst. 


In the absence of Mr. Whiteman, the motion was formally seconded by 
Mr. G. E. Smith, and then battle was joined. The odds were against Mr. 
Bateman from the start, and Mr. Pocklington voiced the thought of many Asso- 
ciates present when he made it clear that he resented being called a rotten apple. 
Mr. Davinson and Mr. L. E. Taylor added their weight to the opposition, the 
latter declaring that there just isn’t room in the bottom grades for all the 
Associates. He asked the meeting to reject the motion unanimously, but Mr. 
Moon pointed out that with Mr. Bateman present this would be impossible. 
Declaring his well-known neutrality, Mr. Moon rapidly joined the ranks drawn 
up against the motion, and the only voice from the floor to support Mr. 
Bateman was that of Mr. Finn’ As with earlier speakers, he started by explain- 
ing which step of the examination ladder he had reached, and told us that he is 
now studying for the F.P.E. Faced with the prospect of years of examinations, 
and disturbed by those who had declared that experience counts most, he asked 
what was the use of qualifications if they didn’t qualify you for anything. 


The general opinion scemed to be that whatever their value, they should 
not be used as a means of restricting salaries, and Mr. Bateman in his lengthy 
reply failed to shake this opinion. When put to the vote the motion was heavily 
defeated. 

After the Annual General Meeting came Mr. Tomlinson’s Presidential 
Address. He proved to be well able to maintain the high standard set by his 
predecessors, and in talking of things near to his own heart, he gripped the 
interest of his audience. This was a fine address. 

Joun H. Jones. 
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